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TO ENABLE TEACHERS WITH EMERGENCY OR FROVISIONAL |
CERTIFICATES 7O MEET CERTIFICATION REQUIREMENTS. SUFERVISED 1
TEACHING AND A RELATEC SEMINAR USE ON ON-THE-JOB EXFERIENCES i
OF THE PARTICIFANT TO DEVELOP FROFESSIONAL COMPETENCIES. A \
LOCAL SUFERVISOR AND COLLEGE REFRESENTATIVE WORK CLOSELY WITH j
THE TEACHER WHO IS VISITED AT LEASY BIWEEKLY OVER A 1-YEAR |
FERIOD. FARALLEL TO SUFERVISED TEACHING, A RELATED SEMINAR -

CONCUCTED BY THE COLLEGE REFRESENTATIVE IS HELD FOR 30 CLOCK
HOURS FOR EACH OF THE TWO COLLEGE SEMESTER>. THE ENTIRE ,
. N FROGRAM CARRIES 8 SEMESTER HOURS OF COLLEGE CREDIT. (LC) \
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{H-SERVICE STPERVISED TEACHING PROGRAM
Supervised Teaching Seminar

New Jersey, like other states, has 2 shoriage of toschers in many fields,
Theze shortages make it necessary to issue substardard (emergency and provisicnal)
certificatez in order to emable school districts to employ pursons who lack full
preparation {or their teaching assigmients. In 1964635 approximately 7,000 New
Jersey teachers ware reported as holding such certificates. This number repre-
sents over 1z% of all teachers in the public schools.

Saae holders of substandard certificutes have had a compieie program of
teacher preparation ir one field and lack enly a faw courses in anothsr sibject
field in order to achieve regular certificatisn for theis presen. &ssignments;

wever, in a large porcentage of cases, persuns teacbing with emergency and
provisional certificates have experienced only the beginnings of teacher precar-
ation end have not had the benefit of carefully supervised student teaching or
internship programs before being employed to assume full responsibilites for
classroom teaching.

It is this lack of student teaching which has bsen the most sericus source
of concern to the employing officizls and to the beginning teachers themselves.
It is recognized that it is during this pericd of supervisad expsrience---with ths
constant help and guidance of both thas leccal coopsrating "master teacher®™ amd the
principal of the school on the one hend, znd the supervisor from the college cn
the other, thal the student teacher truly develops and testn his ability to teach,
to relate in satisfying ard helpful ways to beys and girls, and to be effectivs
in developing & program and managing the tlass in such a way that his students
learn the things he is attempting to teach.

Schools employing personnel with emergency and provisional certificates
attempt to provide extra supervisory help to these teachers during their first
two or three yoars of teaching, in order that the instruction of the children
may be as good #3 possible, and the begimning teacher's experience will be suffi-
ciantly successful mo that he willi be interested and able to contirue in teaching
2s & career. however, time for supervision is limited, and school systems, opera
ating alone, have not been able to duplicate the close supervision afforded
during the regular pre-service student teaching program in which a full-time
locazl cooperating teacher and a college supervisor combine forces to assist ths
begimner t¢ gst started and to develop teaching skill.

Several years ago conferances between supsrintendents of schools and college
officials brought forth the suggestion that a program of joint school-college,
on-the.{job supservision should bs developed for heginning toachers with emergenocy
and provisional certificates who had not had studeut tesching. 88 a result, the
In-Service Supervised Teaching and Seminar program was cevelopod. The student
enrolls in an eight-semaster hour program, extending over two citllegs terms. The
employing school system assigns a local mpervisor--usuaily 2 prinsipal, vice-
principal, or department head--to work closely with the supervisor from the college
who visits the school weekly, or at least svory dther week. BEmphasis is placed
on helping the teacher to plan his daily and weekly nrograz, to develop teaching
materials and methods of presentation, to learn the fundamentals of classroom
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the class, to avaluate the teaching ppogram and contlimally revise materials ard
techniques in the light of experience. Weekly or bi-weskly group seminar
noetings are held, in which experiences are analyzed and the prastical rroklems
of tesching are revicved. Lectures and discussions are &rranged, through which
principiee and information noeded by teachers ere introduced, ir areas such ss
child growth and development, lesson plamning, evaluation of lsarning, discipline,
general methods of teaching, specisl meth:ds and materials in various subjsct
fields, audio-visual teeching meteriais, guidance, and school organization,

The rumbex> of New Jersey colleges, both public and private, offerir: tho
In-service Supervised Teeching Program has increased steadily. Since 1960 the
program has been a degree requirement, for ali employed teachers with emergency
or provisidial certificates who ars working for a bechelor's degree in this field
of educetion,.. It has also besn included in the nevw "MAT -typs" programs that have
been developed at the colleges for teachers-in-service who alrseady havde a
bachelor®s degres tut who lack student teaching and who sre working toward full
certification and a master's degres. The progrem has now boen established asz a
certification requirement for pew applicants for substendard csrtificates, whe
lack student teaching, and will be offered in the fall of 1966 by at least fifteen
colleges in New Jersey.

FEATURES OF THE PROGRAM

The Supervised Teaching and Seminar Program a3 it has 8eveloped varies from
college to college, and from year to year at thes same coliege. Since the
program is goared directly to the needs of the deachers in the group, this flexi-
bility is both necessary and desirable. The major features of the program, how-
ever, c¢an be described as follows:

Purpoge of the Frogram

The supervised teaching seminar is a unique program, developed and designed to
meet the needs of the mature individual who is teaching under emergency or provi-
sional certification and who desires to gain competancies in one phass of teacher
preparation and to meet the requirements for certification in the State of Naw
Jersey. This progrsm is designed to provide aid to the novice teacher during the
initial experience in the classrooa.

Supervized teaching has been recognised as a most significant part of the total

professional preparation for teachings This progrem has been designed to achieve

the objectives of supervised teaching and s related seminar through the utilization

of the on-the-job experiences of the perticipant in a series of planned learning

:xpe;ionces designed to develop the competencies required of the professional
sacher.

Goals of the Program
Tho goals to be achieved should include:
1. relating of theory and practice in the experiences of the participant

2, the @evelcpment of the confidenwe.and competencies to aci in keeping with
educational theory and the participani's baliefs




aiding the individual to develop further coupstencies, tc reflect and draw
on the teaching situvation to strengthen and devalcp teaching skills

alding the individual to dsvelop the perceptions of a "teaching model® %o
use 28 & basis for the individual concept of his role as a teacher and in
teaching and to analysze, criticizs, and control his own teaching behavior

progran would be mqaningful to the participant in thet it would pro¥ide

A competent supervisor upon whas the participant could draw for aid in
solving problems

an opportunity to share with and draw from the experience ir. the teaching
situation that he and others are experiereing

an opportunity for seif-svaluation

sn opportunity to integrate the knowledges, concepts, theories, and under-
standings of professional and related disciplines of the teacher prsparation

program into a “meaningful whole"

a readiness for furthe: professional courses, professional growth, and
other professional experiences.

R st
an opportunity to experiment with, analyze, criticize, and to develop a
"teaching model® which is compatible with the accepted teaching-lsarning
theories and with the individual personality.

Prareauisites

The supsrvised teaching and seminar pregram would be open to holders of emerzency
and provisional ceaching certificates who do not present the required student
teaching program for certification in New Jersey. The student would bs enrolled
in a complete program st the institution which is designed to complete the
necessary roquirement, for full certification.

Coursge- I_._omg

The course shell consistief two parts. Each part of the course ghall tarry four
smuester hour credits; it is recommended that no credit be granted uatil both
parts of the course are complsted. An evaluation report should be made for each

sogment of the courss for local records. Part I and Part II should be taken in
successive sem stors.

Caurse Bguirenents

T the Jupervised Teaching Portion of the program oach participant shgll be
supervissd by (a) a full-time staff member of the participating school system.
An average of one supsrvisory session per wesk is recomaended. {b) a supervisor
from the college who shall ailso be the iustrustor in the semine> portion. It is

reco::tnaadcd that at least eight on-the-jcb supervisory 7isits be made per
SOmOS.Ler,
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Responsibilities of the Particlonting Sohool Digtrich

1. To provide the participant with the opportunity to participate fully in a
teacher's professional activities both in and out of the classroum

2. To provide the participant with opportunities to make effective educational
Judgments '

3. To help the rarticipant develop confidence which can come only from working
sacoessfully with children

4. To provide a designated fill-time staff member who ashell he respcrsible
for an avorage of once-a-iteek supervision of the parti~ipant

To schieve these goals, the participating ssheol should aid «nd supervise ihe
participant in the following activities:

a.. To conceive, plan, and exscuto the full year's curriculum and %he
geries of units which compose the curriculum

b. o know the aschocl and the children by having access to ani :(piaration
of the cumlative records, test scores, socio-economic desciiption of
the school‘and comsmnity, building and school district handiooks and -~
instructicnal materials handbook

. to observe the total operation of the school district by visiting other
classrooms above and below the teaching level, special educaticn roorz,
visiting teachers, school board mestings, and other systex-wide councils
committees, and central office activities.

The college supervisor will work with the local school sopervisor ia arranging
these experiences and will incorporate them into the seminar.

Responsibilities of the College

1. 7o provide, &s a Juperwisor, a regular staff membor experiencad in supere
vision with a puolic achool teaching beckground

2. To make all the facilitias and resoursss of the colleze education pregram
availsble to the program participant

3. To help (work with) the supervisor in the loocal district to achieve his
responsibilities to the partisipant

k. To tig the psrticipant in ths progtam to become orientud to the participating

The orientation meeting will be held, i’ at 211 possibtle, the semerter bafore the
participrit begins the pregram, or at leas’ before the student e.iers the class-
room. This xeeting should cover tha participant's responaibilitios to the college
and digtriot; the participating schovl supervisor's responsibility to the
participant; the ocllege ar! their function; the responsibility and function of
the college superviscz to ihe participant and the local schoocl supervisor.
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Tha orientation meoting sho:ld be arranged hy tie svllege supervizor through
the sdministoatizu offices of the participatirg schcol. Whers ever pessible,
relsase-~time sjoulld be provided for the participating school district personnal
for thls mesting. ‘

" Joint Resonaibilitiss
v «

The college supevvisor, the participating achcol supervisor, and principal azhall
neet aftsr the end of each term and prapare & written evaluation of the program
and the exploration of professional ideas relating to the program. Where sver
possibje, release~tixs should be provided for this procsdurs. Confersnces,

aither ‘jointly or separately, should bs held between each participant, college
supervisor, and ihe school supervisor. i

N The final evaluation of the participant shonld be made in joirdt conference

. betwean the school siperviesor and the college suporvisor. This evaluation shall

-l be returned to ths coilege by tho college supervisor to perform adequately the
function.

It is expected that the seminar groups bLe maintained at a mexiuunm of 20 students.

In the Saminsr Portion of the suparvised teaching program, each participsnt

chall attend a seminar taught by the coliege supervisor. The seminar sessions
shall meet for gpproximately 30 clock hours per semester. The college can work
ot the routine of mesting weekly for two hours, or a paitern of meeting that the
college fesls would better meet student nesds for the 30 clock hours.

The contentof the Seminar sessiuvn should grow from the needs of the participants
and their expsriences. It would be expected thet the ~aminars would cover kncw-
ledges such as: pupil personnel records; classroom wmanagement; lesson, unit, and
curriculum planning; pupil-teacher relations; professional associations and
obligations; shcool-commnity rciaticns; teacher administretion relstions; intor-
staff relations; among cthers. '

Esch participant would be expected to read text materials relating to the topics
. discussed in the seminars and in areas mentioned above or as dstermined by the
N A colleze syllabus for the seminar.

Each participant would be expected to complete one practical project each samester.
Such project to ba determined by the participant srd the instructor to fit the
needs of the individual and to aid his growth in the carrent on-going situation.
Poasible arsas for the projects might be curriculum outline for field or subject
for a sammestsr or & year; a unit outline from the curriculum outline; to plan and
conduct a fiald trip; insolvement in and report of a project, committes, stc. in

3 th;ldistrict. Evaluation criteria for these projects should be determinod by the

i i 20 Og0.

The instructor in the seminar, through the seminar and visits to the perticipant
will eid the participant to grow in developmental behaviors leading to the acquie
sition of the funotional concepts of an acgsptable tesching model.
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At the end of the first semester seminar ssch partisipant would make & so'f-
evaluation of his experisnce. In joint ::ontormca with the seainar wuéf:tor
sach ;;artieiplat: would evaluais the expirisnces of the first seminar supervised
sxperience. Jointly they would identify cbjectives and desiralie experiences

for the sbsequeit supervised : : -3
for the sabsequent sominar »m experiences and outliae specisic content
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